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Low Wage and Lack of Security
Short-Term Work for New Generation of Migrant Workers
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According to a joint report titled ´An Investigation of the Trend 7RZDUG ¶6KRUW-THUP :RUN· IRU
MiJUDQW:RUNHUVµE\WKH'HSDUWPHQWRI6RFLDO6FLHQFHVRITsinghua University and Gzhong.cn on
February 8, there has emerged in China recently a trend toward short-term work among migrant
workers, marked by employment for short periods and a high rate of turnover. In particular, younger
and female migrant workers face a comparatively high rate of turnover for
According to statistics from The Bureau of Human Resource and Social Security, the number of miJUDQWUXUDOZRUNHUVKDVUHDFKHGPLOOLRQ,W·VZRUWKQRWLQJWKDWWKHGHYHORSPHQWRIDQLQFUHDVLQgly skilled work force has done little to ease the trend of short-term work;; on the contrary, the turnover of migrant workers with a high-school education has increased.
According to the joint report, 65.9% of migrant workers surveyed had switched jobs. 25% had
switched within the previous seven months, and 50% in the previous 1.75 years.
The investigation shows that the length of time a migrant rural worker stays in a job is not long. The
average time spent at one job is about two years, while the gap between jobs can be as long as eight
months.
´7KHIUHTXHQF\DWZKLFKWRGD\·VPLJUDQWZRUNHUVFKDQJHMREVLVKLJKµDccording to He Jiangsui, of
the Social Sciences Department of the China University of Politics and Law, and member of the i nYHVWLJDWLRQ WHDP ´7KH SHULRG RI WLPH WKH\ VWD\DWDMRE LV UHODWLYHO\ VKRUW 0RUHRYHU WKHVHWUHQGV
have become more prominent in recent years. At the same time, the length of time that migrant rural workers are out of work is quite long. Of the sample surveyed, 40% were out of work at the time.
The report shows that migrant rural workers who entered the labor market in 2000 stayed in the
same job for an average of 3.8 years. But by 2008 this figure had dropped to 1.4 years. Moreover, the
younger the migrant rural workers the shorter they stay in the job.
This trend toward short-time work shows some differences between industries. In equipment manufacturing, transportation and communications, textiles and leather good production, and other ma nufacturing sectors, the length of stay in a job was over two years. But the electronics and appliances
manufacturing, wholesale and retail, hospitality and catering and other social service sectors, this figure was less than two years.
Li Jiuxin, whose website supported by the Ministry of Science and Technology introduces migrant
workers to employment opportunities WROGWKHUHSRUWHU´Right now, jobs are not the real problem;;

WKHUHDOSUREOHPLVWKDWDPRQJPLJUDQWZRUNHUV·MREVDWLVIDFWLRQLVQRWKLJK%RWKVLGHV-- enterprises
and workers -- are choosy about each other.µ
Some 65.9% of the migrant rural workers surveyed had histories of job change ² 1.63 times, on average. The improvement after a job change was quite limited, with over one-third reporting no improvement in their wages, skill or management level.
In the course of the investigation, it was found that only a relatively limited number of migrant rural
workers were able to achieve a promotion in their work unit;; most of them stayed at the same level,
whether they remained with the same employer or changed jobs.
Moreover, no matter how many times a migrant rural worker changed jobs he or she found it very
difficult to shake off the difficulty of being ´stuck at the same levelµ: in fact, the more often they
changed jobs in an effort to better themselves, thHVWURQJHUWKHWUHQGRIEHLQJ´stuck at the same
level.µ
The investigation found no noticeable difference in the length of time a migrant rural worker stayed
in a job between those who had completed only compulsory education and those who had completed secondary education. In either case, there was no great difference between the duration of
their employment.
Migrant rural workers with junior-college education on average stayed 1.19 years in the same job;;
those with junior high-school education, 2.1 years;; and those with senior high school, vocational
secondary school, or higher vocational school education, 2.19 years.
Among migrant rural workers with junior-college education, there was a more pronounced trend
toward short-time work, as compared with the two categories with lower levels of education. In general, the frequency of job change within one year was higher for those with higher educational levels.
Furthermore, statistical analysis shows that of the migrant workers at present in the labor market,
the higher the educational level, the younger they are. This shows that relatively more young migrant
workers are entering the labor market with a higher education background.
Li Jiuxin commented, ´The new generation of migrant workers won't put up with the treatment the
older generation of migrant workers did. The privileges of urban residents ² the five social insurances plus housing accumulation fund ² occupy an important place in the minds of the new generation of migrant workers. They want to own their own houses, the benefit of social and medical i nsurance, and so on.µ
Further statistical analysis reveals that the length of stay in one job for those migrant workers who
have professional qualification credentials is only slightly higher than that of those who do not. And
even this difference is not remarkable.
He Jiangsui pointed out that in the course of the survey it was found that people with a secondary
education were more suited physically to the system of production, as compared with junior-college
graduates. In the whole field of employment for migrant workers there is no call for workers with
higher education, and from this angle we can conclude that the scope for development of vocational
education is very limited.

Li Jiuxin also pointed out that vocational education is after all only useful for solving problems of
short-term employment, and is not much help in deciding those of long-term employment.
From the prospective of those on the job, the basic causes for short-time working lies in system of
production that migrant workers are a part of: low wages, inadequate welfare and lack of opportunity for develop themselves are all factors in a system which compels migrant rural workers to continually change jobs.
The above-mentioned report recommends that the problem of short-time working be tackled from
its root. What is needed is a readjustment of the system of production that migrant workers are now
enmeshed in. Their treatment, as far as wages are concerned, must be improved. An appropriate
welfare system must be put in place, and they must be given better opportunities for promotion.
However, such a readjustment would be very difficult to achieve in the short term.
(Source: http://finance.eastmoney.com/news/1350,20120208190184766.html)

